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This Tepo—= was preparec under comtract #300-78-0594; Bureau o

Ccouoatice=t z=I Adulr Educztiom; U.S:. Office of Educztion; Ruth B:
Zkstrom, =Tojexz: Direcror:
The =zctivizy which 1s che subject of this —eport was supported

wxole =r in zart b the U.S. Office of EducaTion. The opinions

—_—— Woaa - -
axorrssed. however, do aec:t necessarily reflect =fficiz] position or

:31i~s ©f zhe U.S:. 0fIize of Education and no offlcizl endorsemernt by

- ——

the U.S. Z=Zice of Edicacion should bz izferwed.

DISCETMINATION PROH_BITED — No person in the United States shall,
5 the gre.mc of race, c::lor, age, or natiocnal origiz, b2 excluded
frod participation in, be dezied the bemeZits of, or be sujjected to
iisczirinazion under apy Drogram or activity receiving Federal

Zinancial assistance; or be so treated on the basis of sex under most

-

zducation programs or actiwvities receiving Federal assistauce.
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Identifying the Zelevance of Women's Life Zxperience Learning
to Vocatiomal EZucationm Progracs
Ruth B. Ekstrom, Barbara 4. Marrow, C. Brooke Sruenberg,

£. Lsta Davis, and Juliet J. Beier
Zduca:iCﬁal Testing Service
aad

N. Carol Eliason and Dozochy A. Miller -

American Associztion of Cbmmunity and Jumiosr G:llégéé

Adult women are, -sday, the fastest growing grows of s-udesecs id

postsecondary educatics institutions. Manyv of these wcmea, who have
t¥pically spent severzl years 2s homemakersS,; seek vocational education

to prepare themselves =5 enter the job market; however, ther oftenm
face problems in obtain‘ng appropriate vocational education. Eliason
{1977), in a study of access to occupational educatica for women in
community and junior colleges; founé that: (1) women are tracked into
"dull, dead-end; and poorly paying" ciarical, allied health; or retail

sales jobs; (2) instructors; deans,; ani couaselors nesd in-service

training in attracting and keeping competent women students in znon-
traditional occupational curricula; and (3) admissions; guidance; and
testing policies fail to provide "ome step service" zud rzrely include
providing credit for life experience learming.

Because much of women's life experience learming has not taken
place under the spomsorship and supervision of facultr or employers,
there are specizl problems in determiring its relevauncz to posisecondary
vocational education programs. According to Ekstrom znd Eliason (1978),

there are four barriers to the acceptance of women's l:fe experience
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lez ning: (1) Ident

fication—the =<cman - :sedf, or > —:iz=ional ecu-

[

s:iiTr, IEY zot recognize that ad ac ity &% 3esr o » TTniTs experiedce
-~ w=ich aew skills and k..owl=>c.ge wlr. aczzimEm (Ll lczlztion-—women
&= —ocatimal educators may 2ot be . le 1~ rt=zzgm o Z:i- . iETomstrate the

o z=ri-—mstZp between a skill; zcquir~r tizouss ==—=s- :eTzial _earnlng,

z=: I jcb; (3) Assessment—ever whez — taziozz. - adu=—=< s ==Tee that 1if=

-z== of these skil}¥s may nor occur bsczzse o fr-obI : T z==assing and
tzzentia®ing 1ife experiences; and (- 3eliz’ls- -s—: ca—cmal educa-

To: = fee: =hat acceptance of 1ifa exca——=mce Zies-ns [ »xi result in

Iowsr stazzards for studemts amc wiii===m Tis: ac <o of individoals
&..5le to terform well in the program:

To cezl with these problems,; the S=reat oif “mzus==iomal =nd Adult
fé—cation, U.S. Office of f-:%iucaiio*n; aw=rieé z resezr—- zontrzct for a
or—ject that would further the recogz: oo 2. crzdeztizling of women's

i7 2 experience learning in postseccmiE—y vo -Ticmal -ication programs

2, 11 emsloyment.

The —urpose of the study descriil __He-z 23§ tc o-c==n 2n indication

tze trznsferability of skills, z:-- a¢ th—oug. lzZe 2xperience learn-

ing, to s2 slected vocational educat"f' s—-Sraci.
X quasticnnaire was developad —z—=gz —né typ= and exteat of adult
womedn's izvolvement is homemaking Znc g..-"izting activities, volunteer

work a=d "aumun:.;y service; recresatics am—- acobies, Zormal and nonformal
educatZon, and paid work; and éélf-:a:-nz-; == speciiic skills. These

included 28 occupationally transerabi- sxi. s, amozz which were those
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trzit groups (&5 adacz=.

Sjogren; 1977): &=« —=te Zorms :c% the
chzt rthe same sel o: [:I=TS wotld —ot be zémimiz<iiTcs to MOTE .TT IEnE
wonen.

Sixteen sets of =irz guestiomnaires ~=Te = _ =2 to womem = Cs<TarS,
A:splaced homemaker .=mrars, and counsel — -:=i=rs in seven c-—at .= and
ware ccmpietad 0y wom=n “ho were tak lng = ~he programs I —hes==
centars. A total of .31 usable replies - .. -scaived, a respons . rote

£ §1%7. The result3 .Ekstrom, Beier, [-—=5. Gc-uecberg, ir press

shouvzd zhat adult wo—=n do;

ences

slthouzh the most comuonly

—hat e

—anuafacturizg; and sezvice

relevanr

= -
——

£alf of the women
or had made electricrl

repairs; ard more

-
- a—

findings scggest

skills taught in

Vocational ecducator questiommaires,

certain
and for

each of nine progrzac areas:
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threough which t:zy acguire skill

ut--‘zed c_.~_lv in vle*lcal

skills in selecting studerts for

indeed, ha~ i =i : variety of iife —=c=eri-
11 nToTe '.'cc-:icidr.é:' -ation.

found skill  zcas -s—eotry women & inose
5 SEe—=rarial worR re: tr’adé,

T W

a men also have s_..i._J

occuvatlon~

""""" Zor éi:é:iiplé,— a'.p'p”rdxzz' i 3::215' one—

zhis survey had c-=¢ hcme comstruction prajents and/
y 3

plumbling repairs; 437 had made automobile
had dope painting acd wall paparing. These

acdult women mar have aiready learned some

vocztional education-

to identify the importance of

vocationz: education programs
, were prepared for

cook/chef, computer programming, drafting;
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_iszo—y tachnmulogy, lithography, medicsl recorés technology, occupitional

“her=2y, respirztory therapy, and welding. The cuestionnaires were based

Ul I
G

on v——atiomzl education cirriculim desc*lp ions and ocutliznes obt=ined

the -merican AsSociation of chnunlty and Junio= Collegé§ from sele~ted

.

oro==cims, and o the skills and experiences idemtZZied in the wcmen's
cu=—connaire.
ZZach quastionnaire listed the skills; persomz® characteristics; and

pPriz— experiences that appeared relevant foT each vocatiomn=l education.

- ———

Progy zm. These Questionnaires were mailed to nins vocationmal ecnucators

identified by tha American Associatiom of Communiry and Junior Colleges

as tzaching iz the specified program areas: Ths educators were asked to

rat= each item twice: (1) for selecting students to be enrolled in the

prcsrzm; using the scale 3 = found only in superior students; 2 = necessary

for average course performance, 1 = minimum necesszry to pass course, and
0 = a0t relevant; and (2) for awarding advamced placement or cotrse

exszotion to scudents; using the scale 3 = very important in icderntifying

thesz students, 2 = valuable in identifying these students; 1 = little
help in identifying these students, and O = not relevant.

inally, the women's self-ra*1n7s and the vocztional educator ratings

u] :

for 2ach program. The results reported here deal only with cook/chef,

drafzing, iiﬁréry téchnaiagy, medical records tecﬁndidgy, occupational
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Several of the vocationzl educators reported :(=:=:z —he szlection rat-

ings were of minimal importance,; since their progre=— rhilosophy was to
accept all applicants and provide them with the efizaTicmal experience

necessary to reach rhe criteria required to pass =z zcurss. It is not
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razines that would identify them as important in sslecting studernts: In
contrast,; many more of the items received high ra—irszs Zor their utility

ir determining advatced placement or course exem-—ic—:. Comsequently, it

Table 7 shows the transferability analysis, based on the womea's
self-ratings of the skills they acquired through tkeir life experieace
learning and the vocational educators' ratings oZ the importance of
these skills in each of the six programs. The skills are listed in order
of the mean self-rating by the re-entry women (scale: 3 = I do this very
well, 2 = I do this fairly well, 1 = I do not do this well, 0 = I canmnot
do this at all). Note that all skills were not asked about for all
vocational education programs.

y



placing women in postsecondary vocational education prograxms.- The

purpose of the field test (Task Bl) is to determime if these selif-ratings

have practical utility, as well.
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Table

b4

Cook/Chezf
Iteas with Highest Ratings for Advanced Placement/Course Zxemption
(Ratings of 2.5 or higher)
Average rating

EXPERIENCE IN:

1. Cocking & baking 2.75
2. Guantity food preparation 2.75
3. Catering for small parties 2.50
4. Paid work as a cook 2.50
A3ILITY TO:
5. Produce a guality food product 3.00
6. Prepare appetizers; canapes; &
hors d'oceuvres 3.00
7: Prepare egg & breakfast dishes 3.00
8. Prepare garnishes for food 3.00
). Prepare potatoes, rice; & .. 3.00
10. Prepare salads & salad dres ... - 3.00
11. Prepare sandwiches 3.00
12. DPrepare sauces & gravies 3:00
13. Prepare seafood products 3.0
14. Prepare vegetables 3.00
15. TIdentify & prepare fruit products 3.00
16. Work with leftover foods 3.00
17. Recognize menu terminology & use it o
correctly 5.00
18. Use the basic tools of bulk Zood o
preparation 3.00
19. Apply safety rules in the use of kitchen
equipment 3.00
20. Meet sanitation & safety requirements o
in food handling 3.00
21. Set priorities 3.00
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Table 1 (continued)

ABILITY T0:

Work under pressure
Evaivate the freshmess & quazity of meat;

fish; poultry; fruit, vegetzbles, and
dairy products

Evaluate prepared food

Determine the approprizate quantity of
food to buy

Set up work stations for quantity
food preparation

Prepare yeast breads azd roils

and sweet goods

Prepare quick breads
Prepare buttercakes & icings
Prepare various xinds of pie crust
and pie fillings & assemble them

& mousSses

Prepare various types of soupz
Decorate cakes in simple designs
Serve attractive & palatable meals
Select meats svitable for various
Select, use, & care for kitchen
appliances & -itensils

Ope rate & care for focd preparation
equ’pment

Work with hands quickly & with dexterity
Identifv grades & quality of Food
Do quantity baking or cooking
Demonstrate the skills & kuovledge
required of z short order cook

Average rating
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49.
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Table 1 (contidued)

ABILITY TO:

Prépare non-alcoholic beverages

Use regiomal & seasonal foods
Prevent common food spoilage problems
Demonstrate first aid procedures for

burns; cuts; choking; etc.

Set up a steam table for use in
cafeteria
Be patient

Coordinate simultaneous projects

| 2

~ \
N

Average rating

2.50

2.50
2.50

2:50
2.50
2.50
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Table 2
Drafting
Irems with Highest Ratings for Advanced Placement/Course Exemption
(Ratings of 2.5 or higher)
Average rating

ABILITY T0:

1. Make z detailed working drawing 3.00
2. Make an assembly working drawing 2.75
3. 4nalyze a problem 2.75
4. Sketch objects using orthographic o
projection 2.75

5. Visualize what is to be drawm 2.75
6. EIxpress ideas by drawing 2.75
7. Fcllow orders & accept supervision 2.75
8. Do precise & accurate detailed work 2.75
9. Identify the typical work flow & methods o
used in machine sheps and/or foundries 2.75

10: Draw a pie chart from data 2.50
11. Work neatly and accurately 2.50
12. Use standard block lettering 2.50
13. Read a blueprint 2.50
4. Reizd mechanical drawings 2.50
15. Do technical lettering 2.50
16. Develop flow charts; pert charts, & o
other visual materials 2.50

13
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Table 3
Library Technician

Items with Highest Ratings for Advanced Placement/Course Exemption

Average rating

XPERIENCE IN:

1. Iibrary work 3.00
2. Serving as public or school library B
Volunteer 2:67
ABILITY TO:
3. Compile information 3.00
4. Prepare a bibliography on a topic 3.00
5. Use reference resources 3.00
6. Deal with people 3.00
7. Utilize library circulation procedures 3.00
8. Use the Reader's Guide to Periodical Literature 3.00
9. Obtain & verify factual information 2.67
10. Gather information by confirming facts & ,
locating background data 2.67
11. Verify orders for books; periodicals; & o
non-print materials 2.67
12. Do accurate detailed work 2.67
13: Check public records for information 2.67
14. Assist in the development of bibliographies 2.67
15. Help with library user service 2.67
16. Train others to do specific jobs or tasks 2.67
17. Assist in cataloging new books 2.67
18. Use basic library tools; such as the -
card catalogue 2.67
19. Carry out oral & written instrictio=s 2.67
20. Prepare library materials for circulation 2:67
21. File library catalogue cards correctly 2.67
22. Prepare reports om dailr circulation 2.67
23. Use audio-visual equipmeat 2.67

4
]

C.“
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Table 3 (continued)

Average rating
ABILITY TO:
Use idunting & laminating equipment 2.67
Assist with circulation of library

materials 2.67
Identify & use resources relsvint to

different cultural, ethnic, & -
religious heritages 2.67
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Table 4
Medical Records Technician
Items with Righest Ratings for Advanced Place=cnt/Course Exemption
(Ratings of 2.5 or higher)
Average rating

EXPERIENCE IN:

1. Assisting with the maintenance of medical .
records in z hospital or nursing home 2.83
2. Keeping accurate records of health care 2.83
3. Working in 2 hospial, nursing home, or o
other medical setting 2.67
ABILITY TO:
4. Do precise & accurate detailed work 2.83
5. Carty out oral & written instructions of B
some complexity 2;
6. Recognize deficiencies in medical records 2.83
7. Carfy out discharge amalysis of medical o
records 2.83
8. Describe the types of consent involved in o
dedaling with tiedicdal reécords 2.83
9. Recognize the ethical respomsibiiities of o
medical record technicians 2.83
10. Respect & observe precautions concerning )
confidentiality of patient information 2.83
11. Use a library & reference materials 2.67
12. Define comion medical terms 2.67
13, Read with waderstanding & interpret N
mecdical consent & release forms 2.67
14. Use correct medical terminology for common
diseases & injuries 2.67
15. Determine if an individual or agency is o
authorized to receive medical records 2.67
16. Take responsibility 2.50
17. Treat a medical record as a confidential o
docuiment 2.50




18.
19.
20.
21.
22,
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Table 4 (continued)

ABILITY TO:

Evaluace 2 medical record as a legal
document

Follow orders & accept supervision
Describe the common laws & medical policies

governing medical record reteation
Abstract medical information from records
Retrieve medical information from indexes
& registers

Prepare reports containing factual data

}N\

Average rating



Tabl 3
Oééﬁﬁétiéhz;- “herapy

Items with HigheSt Ratings for nC ced Placement/Course Exemption
(Ratings of 2.3 or higher)

Average rating

ASTLITY T0:
1. Work with the emotionally disturbed 3.00
2. Work with the physically handicapped 3.00
3. Work with the physically iil 3.00
4: Work with the mentally handicapped 3.00
5. Work with the elderly 3.00
6. Demonstrate a knowledge of human development 3.00

7. Understand the physical; emotiomals &
educational needs of an individuz
with a physical or emotional

handiczp 3.00

8: Help patients develop better waz.; af o
coping with the demands of daily Zife 3.00

9. Assess patient performance in dziiy o
living skills 3:.600

10. Evaluate a patient's vocational & avocatrional -
inzerests in terms of a specific disability 3.70

11: Use problem solving tectmiques to adapt N
activities to the needs of 2 patient 3.00
12. Use occupational therapy activities to —estore 5T o
or develop performance skills 3.00

13. Encourage the development oI self-sufficiency

Zfor 2 patient within the lim®ts of the

illiness or handicap 3.C0
s ~ncourage the develonment of social skilis z.00
2. Recognize the nonverbal cues & behaviors that o

indicate temsions or problems 3.00
i6. Observe a patient for i=musual signs 3.00
17: Provide a safe eavirormeat for a patient 3.00
18. Understand hHow to tramsfer & tTansport

patiants 3.00
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Table 5 (continued)

ABILITY TO:

Position a2 patient to prevent deformities

& improve functZoning

Identify & explain basic patient care
procedure for diseases & dis-bilities
Identify the mos:t common psychiatric disorders
Understand the ganeral treatment ??iﬁéiﬁléé
mental dysfunctions

Apply knowledge of anatomy & physiolegy to
occupational thezapy

Contribute to the planning of an occupational
therapy program

Establish long & short term therapeutic goals

Average rating

3.00

3.00

Plan & organize cooperative & competitive activities

& know when each is appropriate

Use group process as a therapeutic tool
Teach an activity or skill to an individual
Teach an activits or skill to a grous
Analyze = crafc in terms of semsory imput,
specific zotions required, & therapeutic

aspects

Write Step-by-stér srocedures for an activity
Make moszics

Writé comcise, uncmrstandable Teports

Mzke observariomz: records of patients

Report ozally or a ?étiéﬁﬁ;é condition

Carry ouz oral & written instructions

& direct=ons

Obtain & verify routine factual information
Give proper care & maintenance to occiupational
therapy equipment

Use reference material to learm a2 new craft
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Table 5 (continued)

Average rating

ABILITY TO:

40. Record & report professional information 2.50
41. Identify methods of evaluating effectiveness o
in meeting goals as objectives 2.50
42. Identify when 2 change in or termination of o
therapy is appropriate 2:50
43. Identify & explain the basic concepts of o
hezlth care delivery 2.50
44. Train groups or individuals in preventive o
or remedial health care 2.50
45. Encourage the development of "common sense" 2.50
46. Recognize the cormon side effects of o
psychiatric medication 2:.50
ﬁ?. éthidé standard first aid 2.50
48: Do cardio-pulmonary resuscitation 2.50
49. Make static splints 2.50
50. Examine & test the use of prosthetic devices 2.50
51. Do ceramic work 2.50
52. Do block printing 2.50
53. Teach card & board games 2.50
54. Do baske: weaving 2.50
55. Do needlework (knmit, crochet; embroider, etc.) 2.50
56. Use clay, metal, wood, yarn, & other o
craft material 2.50
57. Do copper tooling 2:50
58. Use art media, such as paints, tempera, o
pastels, & crayons 2.50
59. Order supplies & equipment for anm activity 2:50
60. Inventory supplies & equipment 2.50
61. Operate an occupational therapy area with
‘consideration for safety, organizationm, o
& housekeeping 2.50
62. Follow orders & accept superrision 2.50
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Table 5 (continued)

Average rating
ABILITY TO:

63. Make an effective oral presentation

to a group 2.50
64. Establish rapport with individuals of ' -
diverse background 2.50
65. Show compassion for those with problems 2.50

66. Relate to patients & staff in a courteous

& caring manner 2.50
67. Determine the urgency of a probliem & o
handle it appropriately 2.50
68. Respect patients' need for privacy & o
confidentiality 2.50
69:. Understand professionat ethics & responsibilities 2.50
70. Understand the legal implications of therapy o
& therapy records 2.50
71. Manage rime & schedule activities 2.50
72. Use reality orientation 2.50
73. Use remotivational techniques 2.50




Table 6
Respiratory Therapy
Items with Highest Ratings -for Advanced Placement/Course Exemption
(Ratings of 2.5 or higher)
Average rating
ABILITY TO:

1. Carry out oral & written directions

of some complexity 3.00
2. Perform basic life support functions 3.00

3. Translate information & facts to a level
appropriate for an individual's

background & experience 2.67
4. Show compassion for those with problems 2.67
5. Deal with peopie 2.67
6. Communicate effectively with patients 2.67
7. Follow orders & accept supervision 2.67
8. Establish rapport with individuals of
diverse backgrounds 2:67
9. Use common pulmonary terms & symbols 2.67
10. Describe the anatomy & physiology of B
the cardiovascular system 2.67
11. Describe the anatomy & physiology of o
the respiratory system 2.67
12. Use aerosol therapy 2.67
13. Use simple oxygen delivery systems 2.67
14. Determine the urgency of a problem & N
handle it appropriately ; 2.67
15. Recognize & deal with medical emergencies 2.67
16. Think & behave rationally when dealing N
with an emergency 2.67
17. Care for & maintain the materials & equipment o
used in respiratory therapy 2.67
18. Observe safety precautions in using 7
equipment & medicine 2.67
X
< o




Table 7
Transferability of Women's Life Experience Learning

ts Advaced Placéient 17 Selected Vocationl Education Proprams

Average Vocational Educator Ra:ing
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ABILITY T0: 5 5 A ki 253 2
1 Show compasston 2.8 - - —~ 0.8 LS .87
2. Deal with people 2.6 L0 = 300 = = .
3. Take responsibility 2.6 =- = =% - =
§. Follow orders and accept Supervisio 2.6 =0 u3 250 250 26
5. Carry oit oral and writtén directions 2.6 - S8 283 300 .00
6. Evaluate a product/information 2,5 275 - L§ - - .
1. Adjust schedule to a variety of changes 2.5 .00 - - - - .-
8. Baljié 4 problea 2.5 e
9, Usé oral comunication skills 2.4 - - —- L6700 267
10, Do precise and accurate detailed work 2.3 - 475 361 283 - .3
11, Istrict others 2.3 - — %61 LS9 %06 --
12, Coorditate an activity 2.3 5 R
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#BILITY 70:

13:
14
15
16.
17.
18.

.

2.

2.

23,

24:

Compile information

Do probiem solving

Do repetitive work

Work under stress

Establish rapport

Gbtain and verify infornation
Direct, control, and plan activities
Negotiate between people/groups
Supervise others

Use writing skills

Manage others

Do computations and arithmetic

Table 7 (con“inted)

Méan self-rating .
by women!

[ g% Y
.
LS T

[ g
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2.2
2.1
2.1
2.1
2.1
19

1;7

Cook/Chef

2,50

Average Vocationa] Educator Rating

Drafting

2.00

-

!

Techinology

Library:
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Medical Records
Tachnology

o
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~3

2,17

1.83

L1
1.50
1.67

2:50

Occupational
Therapy.

3.0

2.50

3.00

Respiratory
Therapy

2.33

1.83
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